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Consolidated Management Report 2016- Section 2.2. Corporate Structure

Annual Corporate Governance 2016- Section A.2. Give details on the direct and indirect

holders of significant interests in your company atyear- end excluding directors

Annual Corporate Governance 2016- Section C.1.2. Give details of the board members

Annual Corporate Governance 2016- Section C.1.16. Members of top management
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category 6.4.7 Human 5. Achieve
development gender equality

and training in
the workplace

and empower all
women and girls



http://informeanual.repsol.com/en/informe-sostenibilidad/contenidos-especificos/desempeno-social/promedio-capacitacion/
http://informeanual.repsol.com/en/informe-sostenibilidad/contenidos-especificos/desempeno-social/promedio-capacitacion/
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Sustainable
GRI 1ISO 26000 Development
Goals

Global
Compact

Core
Indicator Subjects Goals Principles
and issues

8. Promote
sustained,
inclusive and
sustainable
economic
growth, full and
productive
employment
and decent work
for all

Reference into the Report

Verification




PART lI: SPECIFIC STANDARD DISCLOSURES

Sustainable
Global
GRI ISO 26000 Development
Compact
Goals
Reference into the Report Verification
Core
Indicator Subjects Goals Principles
and issues
Programs for
skills 6.4 LE.]bOF 8. Promote
management practices sustained
. 6.4.7 Human I L
and lifelong development inclusive and
learning that nd tra[ijnin in SE17. sustainable
G4-  |support the he work lgce Workforce economic Sustainability Report 2016- Detailed Indicators- Social Perfomance- G4-
LA1O |continued 6.8.5 P training and growth, full and LAIO
employability of |~ development |productive
Employment
employees and ) employment
. ; creation and
assist them in <Kills and decent work
managing career for all
) development
endings
Percentage of 5. Achieve
employees 6.4 Labor gender equality
receiving regular .ractices cE17 and empower all Consolidated Management Report 2016- Section 6. Other ways of creating
performance P ' women and girls value- 6.1. People- Professional development
GL4- 6.4.7 Human |Workforce
LALl end career development ([training and 8. Promote Pe B
development p L g sustained, Sustainability Report 2016- Detailed Indicators- Social Perfomance- G4-
: and training in [development | .
reviews, by the workolace inclusive and LA1l
gender and by P sustainable
employee economic



http://informeanual.repsol.com/en/informe-sostenibilidad/contenidos-especificos/desempeno-social/gestion-habilidades/
http://informeanual.repsol.com/en/informe-sostenibilidad/contenidos-especificos/desempeno-social/gestion-habilidades/
http://informeanual.repsol.com/media/anexos/descargas/Consolidated%20management%20report.pdf#page=57
http://informeanual.repsol.com/media/anexos/descargas/Consolidated%20management%20report.pdf#page=57
http://informeanual.repsol.com/en/informe-sostenibilidad/contenidos-especificos/desempeno-social/evaluaciones-regulares/
http://informeanual.repsol.com/en/informe-sostenibilidad/contenidos-especificos/desempeno-social/evaluaciones-regulares/

PART lI: SPECIFIC STANDARD DISCLOSURES

Sustainable
Global
GRI ISO 26000 Development
Compact
Goals
Core Reference into the Report Verification
Indicator Subjects Goals Principles
and issues
category growth, full and
productive
employment
and decent work
for all
3.1.5. Diversity and equal opportunity
6'.3'7. I 5. Achieve
Discrimination .
nd gender equality
and empower all
vulnerable .
(OUDS women and girls
833 18 8. Promote
o sustained, Sustainability Report 2016- People- Equal opportunties
Fundamental . .
G4- fincioles and Aspect: labor  |inclusive and PG X
DMA El htspat ork practices sustainable https://www.repsol.energy/en/sustainability/employees/equal-
d W economic opportunities/index.cshtml
6.4 Labor
) growth, full and
practices )
643 productive
E'rn' lovment employment
poy and decent work
and
far all
employment



https://www.repsol.energy/imagenes/global/en/sustainability-report-repsol-2016-eng-april-baja_tcm14-63403.pdf#page=8
https://www.repsol.energy/en/sustainability/employees/equal-opportunities/index.cshtml
https://www.repsol.energy/en/sustainability/employees/equal-opportunities/index.cshtml

PART lI: SPECIFIC STANDARD DISCLOSURES

Sustainable
Global
GRI ISO 26000 Development
Compact
Goals
Reference into the Report Verification
Core
Indicator Subjects Goals Principles
and issues
relationships
. 6.3.7
Composition of Discrimination 5. Achieve
governance .
. and gender equality
bodies and
vulnerable and empower all
breakdown of .
smolovees per groups women and girls
employee PET 5310 8. Promote
catg oyr Fundamental [SE15. sustained, Consolidated Management Report 2016- Section 6. Other ways of creating
G4- g .y principles and |Workforce inclusive and value- 6.1. People- Workfarce
according to . o . PG X
LAL2 ender. age rights at work (diversity and  [sustainable
0 ' ‘g . 6.4 Labor inclusion economic Sustainability Report 2016- Governance- Board of Directors
group, minority .
fou practices growth, full and
aroup . 6.4.3 productive
membership,
Employment employment
and other
L and and decent work
indicators of employment for all
diversity poy

relationships

3.1.6. Equal remuneration for women and men



http://informeanual.repsol.com/media/anexos/descargas/Consolidated%20management%20report.pdf#page=53
http://informeanual.repsol.com/media/anexos/descargas/Consolidated%20management%20report.pdf#page=53
https://www.repsol.energy/imagenes/global/en/sustainability-report-repsol-2016-eng-april-baja_tcm14-63403.pdf#page=7

PART lI: SPECIFIC STANDARD DISCLOSURES

Sustainable

Global
GRI ISO 26000 Development
Compact
Goals
Reference into the Report Verification
Core
Indicator Subjects Goals Principles
and issues
6.3.7
Discrimination
end 5. Achieve
vulnerable .
gender equality
groups
and empower all
6.5.10 women and girls
Fundamental S
principles and
rights at work
G4- 6.4 Labor Aspect: labor i Pronmote https://www.repsol.energy/en/sustainability/employees/equal-
_ _ sustained, P6 L X
DMA practices practices I ) opportunities/index.cshtml
643 inclusive and
" sustainable
Employment )
nd economic
growth, full and
employment .
. . productive
relationships molovment
6.4.4 Work pioy
- and decent work
conditions
and social forall
. 10. Reduce
protection

inequality within



https://www.repsol.energy/en/sustainability/employees/equal-opportunities/index.cshtml
https://www.repsol.energy/en/sustainability/employees/equal-opportunities/index.cshtml
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Sustainable

Global
GRI ISO 26000 Development
Compact
Goals
Reference into the Report Verification
Core
Indicator Subjects Goals Principles
and issues
and among
countries
6.3.7 5. Achieve
Discrimination gender equality
and and empower all
vulnerable women and girls
. . groups
Z:Lta'f O;:das'c 6.3.10 8. Promote
y ) Fundamental sustained,
remuneration of . I )
wormen to men principles and |SE15. inclusive and
G4- by emolovee rights at work (Workforce sustainable . Sustainability Report 2016- Detailed Indicators- Social Perfomance- G4- N [14]
LA13 y empioy 6.4 Labor diversity and  |economic LA13 »
category, by ) ) .
S practices inclusion growth, full and
significant .
) 6.4.3 productive
locations of
Joeration Employment employment
P and and decent work
employment for all
relationships
6.4.4 Work 10. Reduce
conditions inequality within



http://informeanual.repsol.com/en/informe-sostenibilidad/contenidos-especificos/desempeno-social/igualdad-salarial/
http://informeanual.repsol.com/en/informe-sostenibilidad/contenidos-especificos/desempeno-social/igualdad-salarial/

PART lI: SPECIFIC STANDARD DISCLOSURES

Sustainable
Global
GRI ISO 26000 Development
Compact
Goals
Core Reference into the Report Verification
Indicator Subjects Goals Principles
and issues
and social and among
protection countries
3.1.7. Supplier assessment for labor practices
6.3.7 5. Achieve
Discrimination gender equality
and and empower all
vulnerable women and girls
groups
6.3.10 8. Promote
Fundamental sustained,
G4- grmuples and |nclu§|ve end https://www.repsol.energy/en/sustainability/human-rights/suppliers-and-
DMA rights at work sustalnqble P6 contractors/index.cshtml X

6.4 Labor economic
practices growth, full and
6.4.3 productive
Employment employment
and and decent work
employment far all
relationships
6.4.4 Work 16. Promote



https://www.repsol.energy/en/sustainability/human-rights/suppliers-and-contractors/index.cshtml
https://www.repsol.energy/en/sustainability/human-rights/suppliers-and-contractors/index.cshtml
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Sustainable
Global
GRI ISO 26000 Development
Compact
Goals
Reference into the Report Verification
Core
Indicator Subjects Goals Principles
and issues
conditions peaceful and
and social inclusive
protection societies for
sustainable
development,
provide access
to justice for all
and build
effective,
accountable and
inclusive
institutions at all
levels
6.3.7 5. Achieve
Percentage of  [Discrimination gender equality
new suppliers and and empower all
Ga- that were , vulnerable women and girls P6 Sustainability Report 2016- Supply Chain X
LAl4 |screened using  [groups
labor practices [6.3.10 8. Promote
criteria Fundamental sustained,

principles and

inclusive and



https://www.repsol.energy/imagenes/global/en/sustainability-report-repsol-2016-eng-april-baja_tcm14-63403.pdf#page=5
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Reference into the Report

Verification

Sustainable
Global
GRI ISO 26000 Development
Compact
Goals
Core
Indicator Subjects Goals Principles
and issues
rights at work sustainable
6.4 Labor economic
practices growth, full and
6.4.3 productive
Employment employment
and and decent work
employment for all
relationships
6.4.4 Work 16. Promote
conditions peaceful and
and sacial inclusive
protection societies for

sustainable
development,
provide access
to justice for all
and build
effective,
accountable and
inclusive

institutions at all




PART lI: SPECIFIC STANDARD DISCLOSURES

Sustainable
Global
GRI ISO 26000 Development
Compact
Goals
Reference into the Report Verification
Core
Indicator Subjects Goals Principles
and issues
levels
5. Achieve
gender equality
and empower all
6.4 Labor women and girls
R practices

i%:gllcj:s 6.4.3 8. Promote Sustainability Report 2016- Supply Chain

otential Employment sustained,

P . and inclusive and Sustainability Report 2016- Detailed Indicators- Economic Perfomance-
G4~ |negative employment sustainable P6 G4-LALS X
LA15 |impacts for labor p. y . ; 4

ractices in the relationships economic
P ) 6.4.4 Work growth, full and https://www.repsol.energy/en/sustainability/human-rights/suppliers-and-
supply chain and - ) )
) conditions productive contractors/index.cshtml
actions taken )
and social employment
protection and decent work
far all
16. Promote



https://www.repsol.energy/imagenes/global/en/sustainability-report-repsol-2016-eng-april-baja_tcm14-63403.pdf#page=5
http://informeanual.repsol.com/en/informe-sostenibilidad/contenidos-especificos/desempeno-economico/impactos-laborales/
http://informeanual.repsol.com/en/informe-sostenibilidad/contenidos-especificos/desempeno-economico/impactos-laborales/
https://www.repsol.energy/en/sustainability/human-rights/suppliers-and-contractors/index.cshtml
https://www.repsol.energy/en/sustainability/human-rights/suppliers-and-contractors/index.cshtml

PART lI: SPECIFIC STANDARD DISCLOSURES

Sustainable
Global
GRI ISO 26000 Development
Compact
Goals
Reference into the Report Verification
Core
Indicator Subjects Goals Principles
and issues
peaceful and
inclusive
societies for
sustainable
development,
provide access
to justice for all
and build
effective,
accountable and
inclusive
institutions at all
levels
3.1.8. Labor practices grievance mechanisms
6.3.7 16. Promote
Discrimination peaceful and
G4- end Aspect: labor inclusive https://www.repsol.energy/en/sustainability/human-rights/incident-
DMA vulnerable practicés societies for P6 reoorﬁnq-chénne[s)index cshtml X
groups sustainable '
6.3.10 development,
Fundamental provide access



https://www.repsol.energy/en/sustainability/human-rights/incident-reporting-channels/index.cshtml
https://www.repsol.energy/en/sustainability/human-rights/incident-reporting-channels/index.cshtml
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Sustainable
Global
GRI ISO 26000 Development
Compact
Goals
Reference into the Report Verification
Core
Indicator Subjects Goals Principles
and issues
principles and to justice for all
rights at work and build
6.4 Labor effective,
practices accountable and
6.4.3 inclusive
Employment institutions at all
and levels
employment
relationships
6.4.4 Work
conditions
and social
protection
Number of [6.3.7 16. Promote
grievances Discrimination peaceful and
about- lgbor end SEIB: an- lnd.us'.ve Sustainability Report 2016- People- Progress in the community relations
G4- |practices  filed, vulnerable retaliation and |societies for ) .
) . P6 and Human Rights management framework- Operational level X
LAl6 [gddressed, and |[groups grievance sustainable ) )
. grievancemechanisms
resolved through [6.3.10 mechanisms  development,
grievance Fundamental provide access
mechanisms principles and to justice for all



https://www.repsol.energy/imagenes/global/en/sustainability-report-repsol-2016-eng-april-baja_tcm14-63403.pdf#page=9
https://www.repsol.energy/imagenes/global/en/sustainability-report-repsol-2016-eng-april-baja_tcm14-63403.pdf#page=9
https://www.repsol.energy/imagenes/global/en/sustainability-report-repsol-2016-eng-april-baja_tcm14-63403.pdf#page=9
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GRI

ISO 26000

Sustainable
Development
Goals

Global
Compact

Indicator

Core
Subjects
and issues

Goals

Principles

rights at work

6.4 Labor
practices
6.4.3
Employment
and
employment
relationships

6.4.4 Work
conditions
and social
protection

and build
effective,
accountable and
inclusive
institutions at all
levels

Reference into the Report

Verification

3.2.Human Rights

3.2.1. Investment

G-
DMA

6.3 Human
rights
6.3.3 Due
dilligence.

6.3.5

Avoidance of

Aspect: human
rights

pe

https://www.repsol.energy/en/sustainability/human-rights/due-

diligence/index.cshtml



https://www.repsol.energy/en/sustainability/human-rights/due-diligence/index.cshtml
https://www.repsol.energy/en/sustainability/human-rights/due-diligence/index.cshtml

PART lI: SPECIFIC STANDARD DISCLOSURES

Sustainable

GRI ISO 26000 Development Global
Compact
Goals
Reference into the Report Verification
Core
Indicator Subjects Goals Principles
and issues
compliance
6.6.6
Promoting
social
responsibility
in the value
chain
6.3 Human
Total  number [rights
and percentage [6.3.3 Due
of  significant [dilligence.
investment 6.3.5
G- agreements and |Avoidance of [SE8. Human
HRL contracts  that [compliance  [rights due p2 Sustainability Report 2016- Supply Chain X
include human [6.6.6 diligence
rights clauses or [Promoting
that underwent |social
human rights |responsibility
screening in the value
chain



https://www.repsol.energy/imagenes/global/en/sustainability-report-repsol-2016-eng-april-baja_tcm14-63403.pdf#page=5

PART lI: SPECIFIC STANDARD DISCLOSURES

Sustainable
Global
GRI ISO 26000 Development
Compact
Goals
Reference into the Report Verification
Core
Indicator Subjects Goals Principles
and issues
Total hours of
employee
training on
human right
policies or
procedures 6.3 Human Sustainability Report 2016- People- Progress in the community relations
concerning rights SE8. Human and Human Rights management framework
G4- A
hpo [PSPects of [6.3.5 rights due P1 X
human rights |Avoidance of |diligence Sustainability Report 2016- Detailed Indicators- Saocial Perfomance-
that are relevant [compliance Human Rights- G4-HR2
to operations,
including the
percentage  of
employees
training
3.2.2. Non-discrimination
6.3 Human 5. Achieve
rights gender equality
I:[JBI\L/I‘A 6.3.6 ﬁzasgt human and empower all https://www.repsol.energy/en/sustainability/human-rights/index.cshtml
Resolving women and girls

grievances



https://www.repsol.energy/imagenes/global/en/sustainability-report-repsol-2016-eng-april-baja_tcm14-63403.pdf#page=9
https://www.repsol.energy/imagenes/global/en/sustainability-report-repsol-2016-eng-april-baja_tcm14-63403.pdf#page=9
http://informeanual.repsol.com/en/informe-sostenibilidad/contenidos-especificos/desempeno-social/formacion-derechos-humanos/
http://informeanual.repsol.com/en/informe-sostenibilidad/contenidos-especificos/desempeno-social/formacion-derechos-humanos/
https://www.repsol.energy/en/sustainability/human-rights/index.cshtml

PART lI: SPECIFIC STANDARD DISCLOSURES

Sustainable

Global
GRI ISO 26000 Development
Compact
Goals
Core Reference into the Report Verification
Indicator Subjects Goals Principles
and issues
6.3.7 8. Promote
Discrimination sustained,
and inclusive and
vulnerable sustainable
groups economic
6.3.10 growth, full and
Fundamental productive
principles and employment

rights at work
6.4.3
Employment
and
employment
relationships

and decent work
for all

16. Promote
peaceful and
inclusive
societies for
sustainable
development,
provide access
to justice for all
and build

effective,




PART lI: SPECIFIC STANDARD DISCLOSURES

Sustainable

GRI ISO 26000 Development LT
Compact
Goals
Reference into the Report Verification
Core
Indicator Subjects Goals Principles
and issues
accountable and
inclusive
institutions at all
levels
6.3 Human 5. Achieve
rights gender equality
6.3.6 and empower all
Resolving women and girls
grievances
6.3.7 SE8. Human 8. Promote
Total number of [Discrimination |rights due sustained,
G4- chr;glctrj'fgiﬁiation of \E;Sldnerable g:ll%e.r’]\foen_ ;nucslt:l:aebezgd . Sustainat?ilitv Report 2016- Detailed Indicators- Saocial Perfomance- M [15]
HR3 . L ) Human Rights- G4-HR3
and  corrective [groups retaliation and |economic
actions taken 6.3.10 grievance growth, full and
Fundamental |mechanisms |productive
principles and employment
rights at work and decent work
6.4.3 for all
Employment
and 16. Promote



http://informeanual.repsol.com/en/informe-sostenibilidad/contenidos-especificos/desempeno-social/discriminacion/
http://informeanual.repsol.com/en/informe-sostenibilidad/contenidos-especificos/desempeno-social/discriminacion/

PART lI: SPECIFIC STANDARD DISCLOSURES

Sustainable
Global
GRI ISO 26000 Development
Compact
Goals
Core Reference into the Report Verification
Indicator Subjects Goals Principles
and issues
employment peaceful and
relationships inclusive
societies for
sustainable
development,
provide access
to justice for all
and build
effective,
accountable and
inclusive
institutions at all
levels
3.2.3. Freedom of association and collective bargaining
6.3 Human 8. Promote
rights sustained,
G4- 6.3.3 Due Aspect: human inclugive and o . .
OMA dilligence. rights Susta|n§ble P3 https://www.repsol.energy/en/sustainability/human-rights/index.cshtml X
6.3.4 Human economic
rights risk growth, full and
situations productive



https://www.repsol.energy/en/sustainability/human-rights/index.cshtml
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GRI

ISO 26000

Sustainable
Development
Goals

Global
Compact

Indicator

Core
Subjects
and issues

Goals

Principles

Reference into the Report

Verification

6.3.5
Avoidance of
compliance
6.3.8 Civil and
political rights
6.3.10
Fundamental
principles and
rights at work
6.4.3
Employment
and
employment
relationships
6.4.5 Sacial
dialogue

employment
and decent work
for all

G4-
HR4

Operations and
suppliers
identified in
which the right

to exercise

6.3 Human
rights
6.3.3 Due
dilligence.

6.3.4 Human

SE8. Human
rights due
diligence
SESQ. Human

rights and

8. Promote
sustained,
inclusive and
sustainable

economic

P3

Sustainability Report 2016- Detailed Indicators- Social Perfomance-

Human Rights- G4-HR4



http://informeanual.repsol.com/en/informe-sostenibilidad/contenidos-especificos/desempeno-social/derechos-proveedores/
http://informeanual.repsol.com/en/informe-sostenibilidad/contenidos-especificos/desempeno-social/derechos-proveedores/

PART lI: SPECIFIC STANDARD DISCLOSURES

Sustainable
Global
GRI ISO 26000 Development
Compact
Goals
Core Reference into the Report Verification
Indicator Subjects Goals Principles
and issues
freedom of rights risk suppliers growth, full and
association and  [situations productive
collective 6.3.5 employment
bargaining may |Avoidance of and decent work
be violated or at [compliance for all
significant risk, |6.3.8 Civil and
and measures  |political rights
taken to support
these rights
6.3.10
Fundamental

principles and
rights at work
6.4.3
Employment
and
employment
relationships

6.4.5 Saocial
dialogue




PART lI: SPECIFIC STANDARD DISCLOSURES

Sustainable

GRI ISO 26000 Development LT
Compact
Goals
Core Reference into the Report Verification
Indicator Subjects Goals Principles
and issues
3.2.4. Child labor
6.3 Human 8. Promote
rights sustained,
6.3.3 Due inclusive and
dilligence sustainable
6.3.4 Human economic
rights risk growth, full and
situations productive
6.3.5 employment
Avoidance of and decent work
G4- compliance  |Aspect: human [for all R . .
. P5 https://www.repsol.energy/en/sustainability/human-rights/index.cshtml X
DMA 6.3.7 rights
Discrimination 16. Promote
and peaceful and
vulnerable inclusive
groups societies for
6.3.10 sustainable
Fundamental development,

principles and
rights at work
6.6.6

provide access
to justice for all
and build



https://www.repsol.energy/en/sustainability/human-rights/index.cshtml

PART lI: SPECIFIC STANDARD DISCLOSURES

Sustainable

GRI ISO 26000 Development Global
Compact
Goals
Reference into the Report Verification
Core
Indicator Subjects Goals Principles
and issues
Promoting effective,
social accountable and
responsibility inclusive
in the value institutions at all
chain levels
6.3 Human 8. Promote
rights sustained,
Operations and [6.3.3 Due inclusive and
suppliers dilligence. sustainable
identified as 6.3.4 Human economic
having rights risk E8. Human growth, full and
significant risks  [situations rights due productive
G4- [forincidents of [6.3.5 diligence employment p5 Sustainability Report 2016- Detailed Indicators- Social Perfomance- x
HRS5 [child labor, and  |Avoidance of  [SES. Human and decent work Human Rights- G4-HRS
measures taken |compliance  [rights and for all
to contribute to  |6.3.7 suppliers
the effective Discrimination 16. Promote
abolition of child |and peaceful and
labor vulnerable inclusive
groups societies for

6.3.10

sustainable



http://informeanual.repsol.com/en/informe-sostenibilidad/contenidos-especificos/desempeno-social/explotacion-infantil/
http://informeanual.repsol.com/en/informe-sostenibilidad/contenidos-especificos/desempeno-social/explotacion-infantil/
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Sustainable
Global
GRI ISO 26000 Development
Compact
Goals
Core Reference into the Report Verification
Indicator Subjects Goals Principles
and issues
Fundamental development,
principles and provide access
rights at work to justice for all
6.6.6 and build
Promoting effective,
social accountable and
responsibility inclusive
in the value institutions at all
chain levels
3.2.5. Forced or compulsory labour
6,'3ht'“ma” 8. Promote
rgnts sustained,
6.3.3 Due . .
il inclusive and
'HIgence. sustainable
G4- 6.3.4 Human Aspect: human |economic
rights risk . ' P4 https://www.repsol.energy/en/sustainability/human-rights/index.cshtml X
DMA ) ) rights growth, full and
situations .
productive
6.3.5
) employment
Avoidance of
) and decent work
compliance
for all
6.3.7



https://www.repsol.energy/en/sustainability/human-rights/index.cshtml
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GRI

ISO 26000

Sustainable
Development
Goals

Global
Compact

Indicator

Core
Subjects
and issues

Goals

Principles

Reference into the Report

Verification

Discrimination
and
vulnerable
groups

6.3.10
Fundamental
principles and
rights at work

6.6.6
Promoting
social
responsibility
in the value
chain

G-
HR6

Operations
suppliers
identified

having

and

as

6.3 Human
rights
6.3.3 Due

dilligence.

SE8. Human
rights due
diligence

8. Promote
sustained,
inclusive and

sustainable

P4

Sustainability Report 2016- Detailed Indicators- Social Perfomance-

Human Rights- G4-HR6



http://informeanual.repsol.com/en/informe-sostenibilidad/contenidos-especificos/desempeno-social/trabajo-forzoso/
http://informeanual.repsol.com/en/informe-sostenibilidad/contenidos-especificos/desempeno-social/trabajo-forzoso/
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Sustainable

GRI ISO 26000 Development Global
Compact
Goals
Core
Indicator Subjects Goals Principles
and issues
significant risks | 6.3.4 Human economic
for incidents of |rights risk growth, full and
forced or [situations productive
compulsory 6.3.5 employment
labaor, and |Avoidance of and decent work
measures to [compliance for all
contribute to the |6.3.7
elimination of all |Discrimination
forms of forced |and
or compulsory jvulnerable
labor groups
6.3.10
Fundamental

principles and
rights at work

6.6.6
Promoting
social
responsibility
in the value

chain

Reference into the Report

Verification
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Sustainable
Global
GRI ISO 26000 Development
Compact
Goals
Reference into the Report Verification
Core
Indicator Subjects Goals Principles
and issues
3.2.6. Security practices
6.3 Human
rights 16. Promote
6.3.5 peaceful and
Avoidance of inclusive
compliance societies for
6.4.3 sustainable
Employment development,
G4- and Aspect: human [provide access p1 https://www.repsol.energy/en/sustainability/human-rights/corporate- K
DMA employment [rights to justice for all security/index.cshtml
relationships and build
6.6.6 effective,
Promoting accountable and
social inclusive
responsibility institutions at all
in the value levels
chain
Percentage of  |6.3 Human . 16. Promote
. A SE10. Security R . .
G4- [security rights 2nd human peaceful and Pl Sustainability Report 2016- People- Human rights and community X
HR7 |personnel 6.3.5 rights inclusive relations
trained in the Avoidance of sacieties for



https://www.repsol.energy/en/sustainability/human-rights/corporate-security/index.cshtml
https://www.repsol.energy/en/sustainability/human-rights/corporate-security/index.cshtml
https://www.repsol.energy/imagenes/global/en/sustainability-report-repsol-2016-eng-april-baja_tcm14-63403.pdf#page=9
https://www.repsol.energy/imagenes/global/en/sustainability-report-repsol-2016-eng-april-baja_tcm14-63403.pdf#page=9

PART lI: SPECIFIC STANDARD DISCLOSURES

Sustainable

GRI ISO 26000 Development Global
Compact
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Core
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and issues
organization’s  |compliance sustainable
human right 6.4.3 development,
policies or Employment provide access
procedures that [and to justice for all
are relevantto  [employment and build
operations relationships effective,
6.6.6 accountable and
Promoting inclusive
social institutions at all
responsibility levels
in the value
chain
3.2.7. Indigenous rights
6.3 Human 2. End hunger,
rights achieve food
6.3.6 nspect: security and
G4- Resolving L improved https://www.repsol.energy/en/sustainability/communities-and-local-
. community L P1 - . X
DMA grievances and society nutrition and development/indigenous-peaples/index.cshtml
6.3.7 promote
Discrimination sustainable
and agriculture



https://www.repsol.energy/en/sustainability/communities-and-local-development/indigenous-peoples/index.cshtml
https://www.repsol.energy/en/sustainability/communities-and-local-development/indigenous-peoples/index.cshtml
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Global
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Compact
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Indicator Subjects Goals Principles
and issues
vulnerable
groups
6.3.8 Civil and
political rights
6.6.7 Respect
for property
rights
6.3 Human
rights
6.3.6
Total number of Re_sotvmg 2. Eqd hunger,
N grievances achieve food
incidents of .
Violations 6.3.7 security and
G4- | . ) Discrimination |SE2. Indigenous |[improved Sustainability Report 2016- Detailed Indicators- Social Perfomance- -
involving rights o Pl ) X
HR8 . and peoples nutrition and Human Rights- G4-HR8
of indigenous
vulnerable promote
peoples and .
- ctions taken Qroups sustainable
6.3.8 Civil and agriculture
political rights

6.6.7 Respect

for property



http://informeanual.repsol.com/en/informe-sostenibilidad/contenidos-especificos/desempeno-social/pueblos-indigenas/
http://informeanual.repsol.com/en/informe-sostenibilidad/contenidos-especificos/desempeno-social/pueblos-indigenas/
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Compact
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Core
Indicator Subjects Goals Principles
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rights

Operations - E.nd povertyin

all its forms
where
- everywhere
indigenous
communities are 2. End hunger, Sustainability Report 2016- Our activities
present or ) ,

G4- ffocted b SEZ2. Indigenous [schieve food X
0G3 L ctivities ané/ peoples security and Sustainability Report 2016- People- Human rights and community
. improved relations

where  specific .

nutrition and
engagement

. ) promote

strategies are in )

sustainable
place )

agriculture

3.2.8. Assessment



https://www.repsol.energy/imagenes/global/en/sustainability-report-repsol-2016-eng-april-baja_tcm14-63403.pdf#page=3
https://www.repsol.energy/imagenes/global/en/sustainability-report-repsol-2016-eng-april-baja_tcm14-63403.pdf#page=9
https://www.repsol.energy/imagenes/global/en/sustainability-report-repsol-2016-eng-april-baja_tcm14-63403.pdf#page=9
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Core
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and issues

Goals

Principles

Reference into the Report

Verification

Gb-
DMA

6.3 Human
rights

6.3.3 Due
dilligence
6.3.4 Human
rights risk
situations
6.3.5
Avoidance of
compliance

Pl

https://www.repsol.energy/en/sustainability/human-rights/index.cshtml

https://www.repsol.energy/en/sustainability/communities-and-local-

development/index.cshtml

Gb-
HRQ

Total number
and percentage
of operations
that have been
subject to
human right
reviews or
impact
assessments

6.3 Human
rights

6.3.3 Due
dilligence
6.3.4 Human
rights risk
situations
6.3.5
Avoidance of

compliance

SE8. Human
rights due
diligence

Pl

Sustainability Report 2016- People- Human rights and community

relations

3.2.9. Supplier human rights assessment



https://www.repsol.energy/en/sustainability/human-rights/index.cshtml
https://www.repsol.energy/en/sustainability/communities-and-local-development/index.cshtml
https://www.repsol.energy/en/sustainability/communities-and-local-development/index.cshtml
https://www.repsol.energy/imagenes/global/en/sustainability-report-repsol-2016-eng-april-baja_tcm14-63403.pdf#page=9
https://www.repsol.energy/imagenes/global/en/sustainability-report-repsol-2016-eng-april-baja_tcm14-63403.pdf#page=9
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Goals
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Indicator

Core
Subjects
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Goals

Principles

Reference into the Report

Verification

G-
DMA

6.3 Human
rights

6.3.3 Due
dilligence.
6.3.5
Avoidance of
compliance
6.4.3
Employment
and
employment
relationships
6.6.6
Promoting
social
responsibility
in the value
chain

Aspect: human
rights

pe

https://www.repsol.energy/en/sustainability/human-rights/suppliers-and-

contractors/index.cshtml



https://www.repsol.energy/en/sustainability/human-rights/suppliers-and-contractors/index.cshtml
https://www.repsol.energy/en/sustainability/human-rights/suppliers-and-contractors/index.cshtml
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6.3 Human
rights
6.3.3 Due
dilligence.
6.3.5
Avoidance of
Percentage of  [compliance
G4- ?ﬁ;’\t/ ;UGDFEUEFS E-r:zlo ment SES. Human
. jad rights and P2 [sustainability Report 2016- Supply Chain X
HR10 |screened using [and suopliers
human rights employment PP

criteria

relationships
6.6.6
Promoting
social
responsibility
in the value
chain



https://www.repsol.energy/imagenes/global/en/sustainability-report-repsol-2016-eng-april-baja_tcm14-63403.pdf#page=5
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Compact
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Reference into the Report Verification
Core

Indicator Subjects Goals Principles

and issues

6.3 Human

rights

6.3.3 Due

dilligence.

6.3.5
Significant Avoidance of
actualgn compliance Sustainability Report 2016- Detailed Indicators-Contribution to economic
potential 6.4.3 ) .

. development where the company develops itsactivity- G4-HR11
G4- |negative human |[Employment p> X
HR11 nghtsmpacts.ln and https://www.repsol.energy/en/sustainability/human-rights/suppliers-and-
the supply chain |employment )
. . . contractors/index.cshtml

and actions relationships
taken 6.6.6

Promoting
social
responsibility
in the value

chain

3.2.10. Human rights grievance mechanisms



http://informeanual.repsol.com/en/informe-sostenibilidad/contenidos-especificos/desempeno-economico/impactos-humanos/
http://informeanual.repsol.com/en/informe-sostenibilidad/contenidos-especificos/desempeno-economico/impactos-humanos/
https://www.repsol.energy/en/sustainability/human-rights/suppliers-and-contractors/index.cshtml
https://www.repsol.energy/en/sustainability/human-rights/suppliers-and-contractors/index.cshtml
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16. Promote
peaceful and
inclusive
societies for
6.3 HUMaN sustainable
fights development,
G4- S provide access https://www.repsol.energy/en/sustainability/human-rights/incident-
6.3.6 L P1 ) )
DMA . to justice for all reporting-channels/index.cshtml
Resolving )
rievances end build
g effective,
accountable and
inclusive
institutions at all
levels
Number of SEQ. Human 16. Promote
grievances 6.3 Human rights and peaceful and
G- about human |rights suppliers inclusive Sustainability Report 2016- People- Progress in the community relations
HRL2 rights filed, [6.3.6 SE18. Non- societies for P1 and Human Rights management framewaork- Operational level grievance
addressed  and |Resolving retaliation and |sustainable mechanisms
resolved through [grievances grievance development,

formal grievance

mechanisms

provide access



https://www.repsol.energy/en/sustainability/human-rights/incident-reporting-channels/index.cshtml
https://www.repsol.energy/en/sustainability/human-rights/incident-reporting-channels/index.cshtml
https://www.repsol.energy/imagenes/global/en/sustainability-report-repsol-2016-eng-april-baja_tcm14-63403.pdf#page=9
https://www.repsol.energy/imagenes/global/en/sustainability-report-repsol-2016-eng-april-baja_tcm14-63403.pdf#page=9
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Compact
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mechanisms to justice for all
and build
effective,
accountable and
inclusive
institutions at all
levels
3.3. Society
3.3.1. Local communities
6.3.9
Economic,
social and
cultural
rights.
G4- 6.5.3 Aspect: . https://www.repsol.energy/en/sustainability/communities-and-local-
DMA Prevention of comrnumty Pl development/local-communities/index.cshtml 2
. and society
pollution
6.5.6
Protection of
the

environment



https://www.repsol.energy/en/sustainability/communities-and-local-development/local-communities/index.cshtml
https://www.repsol.energy/en/sustainability/communities-and-local-development/local-communities/index.cshtml
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Compact
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Reference into the Report Verification
Core
Indicator Subjects Goals Principles
and issues
and
biodiversity,
and
restoration of
natural
habitats
6.8
Community
involvement
and
development
Percentage of  [6.3.9
operations with  |Economic,
implemented social and
local community |cultural rights [SEL. Local
G4- |engagement, 6.8 community Pl Sustainability Report 2016- People- Human rights and community K
S01 fimpact Community  [impacts and relations
assessments involvement |engagement
and and
development development
programs 6.8.3



https://www.repsol.energy/imagenes/global/en/sustainability-report-repsol-2016-eng-april-baja_tcm14-63403.pdf#page=9
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Community
involvement
6.8.9 Social
investment
6.3.9
Economic,
social and )
cultural rights - E‘nd poverty in
3ll its forms
6.5.3 everywhere
Operations with |Prevention of y
thzlgfaa;; EDSngtm SE1. Local 2. End hunger,
G4- . - ) community achieve food Sustainability Report 2016- Detailed Indicators- Social Perfomance- G4- -
potential Protection of | ) Pl X
S02 ) impacts and security and S02
negative the .
i . engagement  [improved
impacts on local [environment .
e nutrition and
communities and
- . promote
biodiversity, )
sustainable
and agriculture
restoration of g
natural

habitats



http://informeanual.repsol.com/en/informe-sostenibilidad/contenidos-especificos/desempeno-social/impactos-locales/
http://informeanual.repsol.com/en/informe-sostenibilidad/contenidos-especificos/desempeno-social/impactos-locales/
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Core
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6.8
Community
involvement
and
development
1. End poverty in
NUmber and all its forms
- SEl. Local everywhere
description of )
L community 2. End hunger,
significant impacts and achieve food
G4- |disputes with P ) Sustainability Report 2016- Detailed Indicators- Social Perfomance- G4-
engagement  [security and X
0G10 |local I 0G10
. SE2. improved
communities o
- Involuntary nutrition and
and indigenous
cooles resettlement |promote
peop sustainable
agriculture
Number of sites 1. End poverty in
that have been all its forms - i . )
G4- . E11. Sustainability Report 2016- Detailed Indicators- Social Perfomance- G4-
0G11 decommissioned Decomissionin everywhere 0G11 X
and sites that g 2. End hunger, T
are in the achieve food



http://informeanual.repsol.com/en/informe-sostenibilidad/contenidos-especificos/desempeno-social/controversias-locales/
http://informeanual.repsol.com/en/informe-sostenibilidad/contenidos-especificos/desempeno-social/controversias-locales/
http://informeanual.repsol.com/en/informe-sostenibilidad/contenidos-especificos/desempeno-social/emplazamientos-desmantelados/
http://informeanual.repsol.com/en/informe-sostenibilidad/contenidos-especificos/desempeno-social/emplazamientos-desmantelados/
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inclusive
institutions at all
levels

Sustainable
Global
GRI ISO 26000 Development
Compact
Goals
Reference into the Report Verification
Core
Indicator Subjects Goals Principles
and issues
process of being security and
decommissioned improved
nutrition and
promote
sustainable
agriculture
3.3.2. Anticorruption
16. Promote
peaceful and
inclusive
societies for
& 6 Fair sustainable
Joeratin Aspect: development,
G4- rpacticesg business ethics |provide access P10 https://www.repsol.energy/en/sustainability/ethics-and-
DMA E 6.3 and to justice for all transparency/preventing-corruption/index.cshtml
o . ltransparency [and build
Anticorruption .
effective,
accountable and



https://www.repsol.energy/en/sustainability/ethics-and-transparency/preventing-corruption/index.cshtml
https://www.repsol.energy/en/sustainability/ethics-and-transparency/preventing-corruption/index.cshtml
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Sustainable
Global
GRI ISO 26000 Development
Compact
Goals
Reference into the Report Verification
Core
Indicator Subjects Goals Principles
and issues
16. Promote
peaceful and
el IﬂCl.USI.VE'
Total number . societies for
and percentage Preventing sustainable
P ) d 6.6 Fair corruption Sustainability Report 2016- Detailed Indicators- Social Perfomance- G4-
of operations . development,
operating SE12. ] S03
G4- |assessed for . ) provide access
S03 |risks related to practices Preventing to justice for all P10
. 6.6.3 corruption J ) Sustainability Report 2016- People- Human rights and community
corruption  and ) | . and build )
g Anticorruption [involving ) relations
the  significant business effective,
risks identified accountable and
partners . )
inclusive
institutions at all
levels
Communication [6.6 Fair 16. Promote
. . peaceful and
and training |operating - Clusive
G4- |practices on |practices C . Sustainability Report 2016 — Detailed indicators — Sacial performance —
. ) Preventing societies for P10
S04 fanti-corruption  [6.6.3 . . G4-S04
corruption sustainable

practices and
procedures

Anticorruption

development,
provide access



http://informeanual.repsol.com/en/informe-sostenibilidad/contenidos-especificos/desempeno-social/corrupcion/
http://informeanual.repsol.com/en/informe-sostenibilidad/contenidos-especificos/desempeno-social/corrupcion/
https://www.repsol.energy/imagenes/global/en/sustainability-report-repsol-2016-eng-april-baja_tcm14-63403.pdf#page=9
https://www.repsol.energy/imagenes/global/en/sustainability-report-repsol-2016-eng-april-baja_tcm14-63403.pdf#page=9
http://informeanual.repsol.com/en/informe-sostenibilidad/contenidos-especificos/desempeno-social/politicas-corrupcion/
http://informeanual.repsol.com/en/informe-sostenibilidad/contenidos-especificos/desempeno-social/politicas-corrupcion/
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Development
Goals

Global
Compact

Indicator

Core
Subjects
and issues

Goals

Principles

Reference into the Report

Verification

to justice for all
and build
effective,
accountable and
inclusive
institutions at all
levels

Gb-
S05

Confirmed
incidents of
corruption and
actions taken

6.6 Fair
operating
practices
6.6.3
Anticorruption

SE11.
Preventing
corruption

16. Promote
peaceful and
inclusive
societies for
sustainable
development,
provide access
to justice for all
and build
effective,
accountable and
inclusive
institutions at all

levels

P10

Sustainability Report 2016- Detailed Indicators- Social Perfomance- G4-

505

Sustainability Report 2016- People- Human rights and community

relations



http://informeanual.repsol.com/en/informe-sostenibilidad/contenidos-especificos/desempeno-social/casos-corrupcion/
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https://www.repsol.energy/imagenes/global/en/sustainability-report-repsol-2016-eng-april-baja_tcm14-63403.pdf#page=9

PART lI: SPECIFIC STANDARD DISCLOSURES

Sustainable
Global
GRI ISO 26000 Development
Compact
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Reference into the Report Verification
Core
Indicator Subjects Goals Principles
and issues
3.3.3. Public policy
6.6 Fair
operating Aspect:
practices business ethic
6.6.4 and S .
G4- . https://www.repsol.energy/en/sustainability/ethics-and-
Responsible transparency P10 ) ) . X
DMA o . transparency/responsible-public-policy/index.cshtml
political SE14. Public
involvement advocacy and
6.8.3 Community [lobbying
involvement
operating SE13. p .
) inclusive
Total value of practices Transparency cocieties for
political 6.6.4 of payments to < Ustainable
G4- |contributions by |[Responsible  |host Sustainability Report 2016- Detailed Indicators- Social Perfomance- G4- -
o development, P10 X
S06 [country and political governments ) S06
. ' ) provide access
recipient / involvement  [SE14. Public S
. to justice for all
beneficiary 6.8.3 advocacy and .
Communit lobbyin end build
) y ying effective,
involvement

accountable and



https://www.repsol.energy/en/sustainability/ethics-and-transparency/responsible-public-policy/index.cshtml
https://www.repsol.energy/en/sustainability/ethics-and-transparency/responsible-public-policy/index.cshtml
http://informeanual.repsol.com/en/informe-sostenibilidad/contenidos-especificos/desempeno-social/contribuciones-publicas/
http://informeanual.repsol.com/en/informe-sostenibilidad/contenidos-especificos/desempeno-social/contribuciones-publicas/
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Sustainable

GRI ISO 26000 Development Global
Compact
Goals
Core Reference into the Report Verification
Indicator Subjects Goals Principles
and issues
inclusive
institutions at all
levels
3.3.4. Anti-competitive behavior
16. Promote
peaceful and
inclusive
6.6 Fair sacieties for
operating sustainable
practices development,
G4- 6.6.5 Fair provide access https://www.repsol.energy/en/sustainability/ethics-and- K
DMA competition to justice for all transparency/index.cshtml
6.6.7 Respect and build
for property effective,
rights accountable and
inclusive
institutions at all
levels



https://www.repsol.energy/en/sustainability/ethics-and-transparency/index.cshtml
https://www.repsol.energy/en/sustainability/ethics-and-transparency/index.cshtml
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Sustainable
Global
GRI ISO 26000 Development
Compact
Goals
Reference into the Report Verification
Core
Indicator Subjects Goals Principles
and issues
16. Promote
peaceful and
inclusive
Total number of [6.6 Fair societies for
legal actions for [operating sustainable
anti-competitive |practices development,
G4- |behavior, anti-  [6.6.5 Fair provide access Sustainability Report 2016- Detailed Indicators- Social Perfomance- G4- X
SQO7 [trust, and competition to justice for all 507
monopoly 6.6.7 Respect and build
practices and for property effective,
their outcomes |rights accountable and
inclusive
institutions at all
levels
3.3.5. Compliance
6.6 Fair 16. Promote
operating peaceful and
G4- practices inclusive https://www.repsol.energy/en/sustainability/ethics-and- X
DMA 6.6.3 societies for transparency/index.cshtml
Anticorruption sustainable
6.6.7 Respect development,



http://informeanual.repsol.com/en/informe-sostenibilidad/contenidos-especificos/desempeno-social/procedimientos-legales/
http://informeanual.repsol.com/en/informe-sostenibilidad/contenidos-especificos/desempeno-social/procedimientos-legales/
https://www.repsol.energy/en/sustainability/ethics-and-transparency/index.cshtml
https://www.repsol.energy/en/sustainability/ethics-and-transparency/index.cshtml
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Sustainable

GRI ISO 26000 Development Global
Compact
Goals
Reference into the Report Verification
Core
Indicator Subjects Goals Principles
and issues
for property provide access
rights to justice for all
6.8.7 Wealth and build
and income effective,
creation accountable and
inclusive
institutions at all
levels
16. Promote
6.6 Fair peaceful and
Monetary value [operating inclusive
of significant practices sacieties for
fines and total  [6.6.3 sustainable
number of non-  |Anticorruption development, Auditor's report and consolidated financial statements 2016- Section 29.
Sgé monetary 6.6.7 Respect provide access Litigation X
sanctions for for property to justice for all
non-compliance [rights and build
with laws and 6.8.7 Wealth effective,
regulations and income accountable and
creation inclusive
institutions at all



http://informeanual.repsol.com/media/anexos/descargas/Auditor´s%20report%20and%20consolidated%20financial%20statements.pdf#page=92
http://informeanual.repsol.com/media/anexos/descargas/Auditor´s%20report%20and%20consolidated%20financial%20statements.pdf#page=92
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Sustainable
Global
GRI ISO 26000 Development
Compact
Goals
Reference into the Report Verification
Core
Indicator Subjects Goals Principles
and issues
levels

3.3.6. Supplier assessment for impacts on society

6.6 Fair

operating

practices

6.6.3 . . . .
G4- ) . https://www.repsol.energy/en/sustainability/human-rights/suppliers-and-
DMA Anticorruption contractors/index.cshtml

6.6.7 Respect for -

property rights

6.8.7 Wealth and

income creation

Percentage of 6.6 Fair SEl2.

new suppliers operating Preventing
G4- [that ti ti . - .

ot were ) practices Forrup on Sustainability Report 2016- Supply Chain X

S09 |screened using [6.6.3 involving

criteria for Anticorruption [business

impacts on 6.6.7 Respect |partners



https://www.repsol.energy/en/sustainability/human-rights/suppliers-and-contractors/index.cshtml
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Sustainable
Global
GRI ISO 26000 Development
Compact
Goals
Reference into the Report Verification
Core
Indicator Subjects Goals Principles
and issues
society for property
rights
6.8.7 Wealth
and income
creation
6.6 Fair
Significant 0?:;;223
actual and P SE12.
. 6.6.3 .
potential Anticorruption Preventing
G4- |negative P corruption Sustainability Report 2016- Detailed Indicators- Economic Perfomance-
. 6.6.7 Respect | _ X
S010 impacts on involving G4-5010
) ) for property .
society in the rights business
sugpty chain and 6.8.7 Wealth partners
actions taken .
and income
creation

3.3.7. Grievance mechanisms f

or impacts on society

G-
DMA

6.6 Fair
operating
practices

6.6.3

16. Promote
peaceful and
inclusive
societies for

https://www.repsol.energy/en/sustainability/human-rights/index.cshtml



http://informeanual.repsol.com/en/informe-sostenibilidad/contenidos-especificos/desempeno-economico/impactos-humanos/
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Sustainable
Global
GRI ISO 26000 Development
Compact
Goals
Reference into the Report Verification
Core
Indicator Subjects Goals Principles
and issues
Anticorruption sustainable
6.6.3 development,
Anticorruption provide access
6.8.7 Wealth to justice for all
and income and build
creation effective,
accountable and
inclusive
institutions at all
levels
6.6 Fair 16. Promote
NUMmber of 0per§t|ng Peaceful and
fevances practices inclusive
gbout impacts 6.6.3 sacieties for
Ga- lon societ pfiled Anticorruption sustainable Sustainability Report 2016- People- Progress in the community relations
y ' |6.6.7 Respect development, and Human Rights management framework- Operational level X
SO11 [gddressed  and A ) .
for property provide access grievancemechanisms
resolved through | . L
cormal arievance rights to justice for all
9 6.8.7 Wealth and build
mechanisms ) )
and income effective,
creation accountable and



https://www.repsol.energy/imagenes/global/en/sustainability-report-repsol-2016-eng-april-baja_tcm14-63403.pdf#page=9
https://www.repsol.energy/imagenes/global/en/sustainability-report-repsol-2016-eng-april-baja_tcm14-63403.pdf#page=9
https://www.repsol.energy/imagenes/global/en/sustainability-report-repsol-2016-eng-april-baja_tcm14-63403.pdf#page=9
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Sustainable
Global
GRI ISO 26000 Development
Compact
Goals
Reference into the Report Verification
Core
Indicator Subjects Goals Principles
and issues
inclusive
institutions at all
levels
3.3.8. Involuntary resettlement
1. End poverty in
Operations all its forms
where everywhere
involuntary 2. End hunger,
resettlement achieve food
took place, the cED security and
G4- |jnumber of Invo-Luntary improved Sustainability Report 2016- Detailed Indicators- Social Perfomance- G4- K
0Gl12 |households nutrition and 0G12
. resettlement
resettled in each promote
and how their sustainable
livelihoods were agriculture
affected in the
process 11. Make cities
and human
settlements



http://informeanual.repsol.com/en/informe-sostenibilidad/contenidos-especificos/desempeno-social/reasentamientos/
http://informeanual.repsol.com/en/informe-sostenibilidad/contenidos-especificos/desempeno-social/reasentamientos/

PART lI: SPECIFIC STANDARD DISCLOSURES

Sustainable

GRI ISO 26000 Development Global
Compact
Goals
Core
Indicator Subjects Goals Principles

and issues

Reference into the Report

Verification

inclusive, safe,
resilient and
sustainable

3.3.9. Assess integrity and process safety

G-
0613

Number of
process  safety
events, by

business activity

HSS. Process
safety

3. Ensure
healthy lives
and promote
well-being for all
at all ages

6. Ensure
availability and
sustainable
management of
water and
sanitation for all
8. Promote
sustained,
inclusive and

sustainable

Consolidated Management Report 2016- Section 6. Other ways of creating

value- 6.2. Safety and environment- Effectiveness in management of

safety and environmental risks

Sustainability Report 2016- Security



http://informeanual.repsol.com/media/anexos/descargas/Consolidated%20management%20report.pdf#page=60
http://informeanual.repsol.com/media/anexos/descargas/Consolidated%20management%20report.pdf#page=60
http://informeanual.repsol.com/media/anexos/descargas/Consolidated%20management%20report.pdf#page=60
https://www.repsol.energy/imagenes/global/en/sustainability-report-repsol-2016-eng-april-baja_tcm14-63403.pdf#page=10

PART lI: SPECIFIC STANDARD DISCLOSURES

Sustainable
Global
GRI ISO 26000 Development
Compact
Goals
Core Reference into the Report Verification
Indicator Subjects Goals Principles
and issues
economic
growth, full and
productive
employment
and decent work
for all
11. Make cities
and human
settlements
inclusive, safe,
resilient and
sustainable
3.4. Product Responsibility
3.4.1. Customer health and safety
2.3.9 . Aspect: product
64 SEE;T::]E health, safety Auditor's report and consolidated financial statements 2016- Appendix V.
OMA cultural rights and Regulatory Framewaork X

6.6.6

Promoting

environmental
risks



http://informeanual.repsol.com/media/anexos/descargas/Auditor´s%20report%20and%20consolidated%20financial%20statements.pdf#page=123
http://informeanual.repsol.com/media/anexos/descargas/Auditor´s%20report%20and%20consolidated%20financial%20statements.pdf#page=123

PART lI: SPECIFIC STANDARD DISCLOSURES

Reference into the Report

Verification

Sustainable
Global
GRI 1ISO 26000 Development
Compact
Goals
Core
Indicator Subjects Goals Principles
and issues
social
responsibility
in the value
chain

6.7 Consumer
issues

6.7.4
Protecting
consumers'
health and
safety

6.7.5
Sustainable
consumption

Gb-
PRI

Percentage of
significant
product and

service

6.3.9
Economic,
social and

cultural rights

HS4. Product
stewardship

https://www.repsol.energy/en/sustainability/safety/product-

safety/index.cshtml



https://www.repsol.energy/en/sustainability/safety/product-safety/index.cshtml
https://www.repsol.energy/en/sustainability/safety/product-safety/index.cshtml
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Sustainable
Global
GRI ISO 26000 Development
Compact
Goals
Reference into the Report Verification
Core
Indicator Subjects Goals Principles
and issues
categories for 6.6.6
which health Promoting
and safety social
impacts are responsibility No
assessed for in the value material
improvement chain
6.7 Consumer
issues
6.7.4
Protecting
consumers'
health and
safety
6.7.5
Sustainable
consumption
Total number of [6.3.9 16. Promote
G4- jincidents of non- [Economic, HS4. Product  |peaceful and https://www.repsol.energy/en/sustainability/safety/product- X
PR2 |compliance with |social and stewardship inclusive safety/index.cshtml
regulations and [cultural rights societies for



https://www.repsol.energy/en/sustainability/safety/product-safety/index.cshtml
https://www.repsol.energy/en/sustainability/safety/product-safety/index.cshtml
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Sustainable

GRI ISO 26000 Development Global
Compact
Goals
Reference into the Report Verification
Core
Indicator Subjects Goals Principles
and issues
voluntary codes [6.6.6 sustainable
concerning the  |Promating development,
health and social provide access
safety impacts |responsibility to justice for all
of products and |in the value and build
services during  [chain effective,
their life cycle, |6.7 Consumer accountable and
by type of issues inclusive
outcomes 6.7.4 institutions at all
Protecting levels
consumers'
health and
safety
6.7.5
Sustainable
consumption
3.4.2. Product and service labeling
6.7 Consumer |Aspect: product [12. Ensure
G4- issues health, safety |sustainable https://www.repsol.energy/en/sustainability/safety/product- K
DMA 6.7.3 Fair and consumption safety/index.cshtml
marketing, environmental [and production



https://www.repsol.energy/en/sustainability/safety/product-safety/index.cshtml
https://www.repsol.energy/en/sustainability/safety/product-safety/index.cshtml
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GRI

ISO 26000

Sustainable
Development
Goals

Global
Compact

Indicator

Core
Subjects
and issues

Goals

Principles

Reference into the Report

Verification

factual and
unbiased
information
and fair
contractual
practices
6.7.4
Protecting
consumers'
health and
safety

6.7.5
Sustainable
consumption
6.7.6
Consumer
service,
support, and
complaint
and dispute

resolution

risks

patterns




PART lI: SPECIFIC STANDARD DISCLOSURES

Sustainable
Global
GRI ISO 26000 Development
Compact
Goals
Reference into the Report Verification
Core
Indicator Subjects Goals Principles
and issues
6.7 Consumer
issues
Type of prOdL.’Ct 6.7.3 Fair
and service )
) . marketing,
information
required by the factualand
d - y, unbiased
organization’s ) .
information
procedures  for )
roduct and end fair
P . contractual 12. Ensure
pervIce ractices sustainable
G4- jinformation and P HS4. Product . https://www.repsol.energy/en/sustainability/safety/product- No
) 6.7.4 . consumption ) )
PR3 |labeling, and ) stewardship ) safety/index.cshtml material
Protecting and production
percentage  of
o consumers' patterns
significant
health and
product and
service safety
categories 6.7.5
.g Sustainable
subject to such .
i : consumption
information

requirements

6.7.6
Consumer

service,



https://www.repsol.energy/en/sustainability/safety/product-safety/index.cshtml
https://www.repsol.energy/en/sustainability/safety/product-safety/index.cshtml
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Sustainable
Global
GRI ISO 26000 Development
Compact
Goals
Reference into the Report Verification
Core
Indicator Subjects Goals Principles
and issues
support, and
complaint
and dispute
resolution
6.7.9
Education and
Bwareness
6.7 Consumer 16. Promote
i f
otal number of issues _ .peace. ul and
. 6.7.3 Fair inclusive
incidents of non- . L
. .. |marketing, societies for
compliance with .
. factual and sustainable
regulations and .
oluntary codes unbiased development,
G4- concerniﬁ information  [HS4. Product  |provide access Sustainability Report 2016- Detailed Indicators- Social Perfomance- G4- 5
PR4 roduct ar?d and fair stewardship to justice for all PR4 =
P ) contractual and build
service ) )
) . practices effective,
information and
) 6.7.4 accountable and
labeling, by type ) . )
Protecting inclusive
of outcomes S
consumers' institutions at all

health and

levels



http://informeanual.repsol.com/en/informe-sostenibilidad/contenidos-especificos/desempeno-social/incumplimientos-regulacion/
http://informeanual.repsol.com/en/informe-sostenibilidad/contenidos-especificos/desempeno-social/incumplimientos-regulacion/
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GRI

ISO 26000

Sustainable
Development
Goals

Global
Compact

Indicator

Core
Subjects
and issues

Goals

Principles

Reference into the Report

Verification

safety

6.7.5
Sustainable
consumption
6.7.6
Consumer
service,
support, and
complaint
and dispute
resolution
6.7.9
Education and
awareness

Gb-
PRS

Results of
SUrveys
measuring
customer
satisfaction

6.7 Consumer
issues

B.7.4
Protecting
consumers'
health and

safety

https://www.repsol.energy/en/about-us/what-we-

do/downstream/index.cshtml

No
material



https://www.repsol.energy/en/about-us/what-we-do/downstream/index.cshtml
https://www.repsol.energy/en/about-us/what-we-do/downstream/index.cshtml
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GRI

ISO 26000

Sustainable
Development
Goals

Global
Compact

Indicator

Core
Subjects
and issues

Goals

Principles

Reference into the Report

Verification

6.7.5
Sustainable
consumption
6.7.6
Consumer
service,
support, and
complaint
and dispute
resolution
6.7.8 Access
to essential
services
6.7.9
Education and
awareness

3.4.3. Marketing communications

G-
DMA

6.7 Consumer
issues
6.7.3 Fair

marketing,

Aspect: product
health, safety
and

environmental

Sustainability Report 2016 — Detailed indicators — Sacial performance —

Society — Requlatory framework — G4-PR7
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GRI

ISO 26000

Sustainable
Development
Goals

Global
Compact

Indicator

Core
Subjects
and issues

Goals

Principles

Reference into the Report

Verification

factual and
unbiased
information
and fair
contractual
practices
6.7.6
Consumer
service,
support, and
complaint
and dispute
resolution
6.7.9
Education and
awareness

risks

G-
PR6

Sale of banned
or disputed
products

6.7 Consumer
issues

6.7.3 Fair
marketing,
factual and

HS4. Product
stewardship

No material

No
material
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GRI

ISO 26000

Sustainable
Development
Goals

Global
Compact

Indicator

Core
Subjects
and issues

Goals

Principles

Reference into the Report

Verification

unbiased
information
and fair
contractual
practices
6.7.6
Consumer
service,
support, and
complaint
and dispute
resolution
6.7.9
Education and
awareness

G-
PR7

Total number of
incidents of non-
compliance with
regulations and
voluntary codes

concerning

6.7 Consumer
issues

6.7.3 Fair
marketing,
factual and
unbiased

HS4. Product
stewardship

16. Promote
peaceful and
inclusive
societies for
sustainable

development,

Sustainability Report 2016- Detailed Indicators- Social Perfomance- G4-

PR7
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Sustainable
Global
GRI ISO 26000 Development
Compact
Goals
Core Reference into the Report Verification
Indicator Subjects Goals Principles
and issues
marketing information provide access
communications, [and fair to justice for all
including contractual and build
advertising, practices effective,
promotion and [6.7.6 accountable and
sponsorship, by [Consumer inclusive
type of [service, institutions at all
outcomes support, and levels
complaint
and dispute
resolution
6.7.9
Education and
awareness
3.4.4. Customer privacy

Gb-
DMA

16. Promote
peaceful and
inclusive
societies for
sustainable

development,

https://www.repsol.energy/en/sustainability/policies/index.cshtml



https://www.repsol.energy/en/sustainability/policies/index.cshtml
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Sustainable

GRI ISO 26000 Development Global
Compact
Goals
Core Reference into the Report Verification
Indicator Subjects Goals Principles
and issues
provide access
to justice for all
and build
effective,
accountable and
inclusive
institutions at all
levels
16. Promote
peaceful and
Total number of inclusive
substantiated sacieties for
complaints sustainable
G- regarding development,
PRE breaches of provide access No material M
customer to justice for all
privacy and and build
losses of effective,
customer data accountable and
inclusive
institutions at all




PART lI: SPECIFIC STANDARD DISCLOSURES

Sustainable
Global
GRI ISO 26000 Development
Compact
Goals
Reference into the Report Verification
Core
Indicator Subjects Goals Principles
and issues
levels
3.4.5. Compliance
16. Promote
peaceful and
inclusive

G-
DMA

6.7 Consumer
issues

6.7.6
Consumer
service,
support, and
complaint
and dispute
resolution

societies for
sustainable
development,
provide access
to justice for all
and build
effective,
accountable and
inclusive
institutions at all

levels

https://www.repsol.energy/en/sustainability/policies/index.cshtml
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Sustainable
Global
GRI ISO 26000 Development
Compact
Goals
Reference into the Report Verification
Core
Indicator Subjects Goals Principles
and issues
16. Promote
peaceful and
Mon.etc?r.y value 6.7 Cansumer IﬂCl.USI.VE'
of significant ) societies for
. issues .
fines for non- 676 sustainable
compliance with Cbﬁsumer development,
G4- |laws and ) provide access Sustainability Report 2016- Detailed Indicators- Social Perfomance- G4-
: service, o X
PR9 [regulations to justice for all PR9
. support, and )
concerning the ! and build
. complaint )
provision and . effective,
and dispute
use of products . accountable and
. resolution . .
and services inclusive

institutions at all
levels

Reviewed content according to the scope of the information described in the IAS.

(1) Information on contractors and subcontractors is not provided.



http://informeanual.repsol.com/en/informe-sostenibilidad/contenidos-especificos/desempeno-social/valor-incumplimiento/
http://informeanual.repsol.com/en/informe-sostenibilidad/contenidos-especificos/desempeno-social/valor-incumplimiento/

(2) Information about supply chain only makes reference to the purchases carried out by the hiring and purchasing department. It
excludes purchases of crude oil, gas and materials

(3) The average annual payment yielded has been taken into account to calculate the information regarding the staff. The retribution
that was paid out during the period has been considered to calculate the information that refers to the person with the highest wage

4) To calculate this information, it has been considered as the difference between the highest wage in 2014 and the highest wage in 2015
Processed crude oil, which is the main material, is itemized

(

(5]

(6] 2015 Talisman data was not verified, only the compilation of the information was checked.

(7) It relates to the installed power.

(8] The information is qualitative

(9] Information on the biodiversity value of the areas next to Repsol’s operational facilities is not provided

(10)information on the nature of the effects over biodiversity is not provided

(11) Scope 3 emissions do not include E&P transport and distribution categories nor investments categories.

(12)Information on the water bodies and related habitats affected, including the size, the biodiversity value and the protected status is not
provided

13]New recruitments in 2015 include Talisman’'s whole workforce by December 31 2015 (2,919 people]

14

15

(

(

(15)

(16)Labor sanctions and warnings due to breaches of the NEC are reported
(

(

)
Jinformation on payments is not provided
Internal discrimination incidents are reported

17)Refining and Malaysia data have been verified and the compilation of all the data was also checked

18]The referenced report about payments to Public Administrations by countries has not been audited, only the global evolution of
payments

*Global Compact 10 Principles



HUMAS RIGHTS

1. Businesses should support and respect the protection of internationally proclaimed human rights.
2. Businesses should make sure that they are not complicit in human rights abuses.

LABOUR

Businesses should uphold the freedom of assaciation and the effective recognition of the right to collective bargaining.
Businesses should uphaold the elimination of all forms of forced and compulsory labour.

Businesses should uphold the effective abolition of child labour.

Businesses should uphold the elimination of discrimination in respect of employment and education.

o v kW

ENVIRONMENT

7. Businesses should support a precautionary approach to environmental challenges.
8. Businesses should undertake initiatives to promote greater environmental responsibility.
9. Businesses should encourage the development and diffusion of environmentally friendly technologies.

ANTI-CORRUPTION

10. Businesses should work against corruption in all its forms, including extortion and bribery.
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Independent Assurance Report on the 2016 Sustainability Report of the Repsol Group

To the Board of Directors of
the Repsol Group: Responsibilities of Repsol Group
and of Deloitte

® The preparation and contents
of the SR are the responsibility
of the Safety, Environment

We have performed the review of the 2016 Sustainability Report (SR) of Repsol S.A. and subsidiary and Sustainability Direction,

companies (Repsol Group), the scope and coverage of which are defined in the ‘Global Reporting which is also responsible for

Initiative (GRI) Index” introduction. Our work consisted of the review of: Lhsicoondi oot elinternal
reporting system, acquisition

and consolidation and the

Scope of our work

= The reliability and adequacy of the contents of SR to the GRI Sustainability Reporting Guidelines preparation of the information
version 4 (hereinafter referred to as G4 Guidelines), including the Oil&Gas Sector Supplement. for the preparation of the
information. The Sustainability
. . o o . L Committee is responsible for
= The information included in the SR relating to the application of the principles of inclusivity, reviewing the procedure for
materiality and responsiveness set out in the AccountAbility’s AA1000 AccountAbility Principles reporting data on non-financial

Standard 2008 (AA1000APS). matters and diversity, in

accordance with the applicable
regulations and international
Procedures performed reference standards.
Our responsibility is to issue a
limited assurance report based

We conducted a limited assurance engagement in accordance with International Standard on (st
on the procedures applied in

Assurance Engagements Other than Audits or Reviews of Historical Financial Information (ISAE

3000) issued by the International Auditing and Assurance Standards Board (IAASB) of the ?Eirsrfg;ivrvt‘has been prepared
International Federation of Accountants (IFAC) and with Guidelines for engagements relating to the in the interest of Repsol in
review of Corporate Responsibility Reports issued by the Spanish Institute of Certified Public accordance with the terms and
Accountants to achieve limited assurance. Also, we have applied AccountAbility’s 1000 Assurance conditions of our Engagement
Standard (2008) (AA1000AS) to provide moderate assurance on the application of the principles Letter.

established in standard AA1000APS and on the sustainability performance indicators (type 2 We have complied with the

independence and other
moderate assurance). ethical requirements of the

Code of Ethics for Professional
Our work consisted in making enquiries to Management and certain units and business units of Accountants issued by the
Repsol and subsidiaries involved in the preparation of the SR and in carrying out the following International Ethics Standards

analytical procedures and sample-based review tests: Heang o Ounta iy MDICh
is founded on fundamental

principles of integrity,
= Meetings with Repsol personnel to ascertain the principles, systems and management objectivity, professional

approaches applied. competence and due care,
confidentiality and professional

behavior.
= Review of the 2016 meetings minutes of the Sustainability Committee. Deloitte maintains, in
accordance with the
= Analysis of the processes related to the collection and validation of the reported information in g‘:gﬂ?;tg;atlrjtin(‘ggj&? 5
the 2016 SR. global system of quality

control including policies and
procedures regarding
compliance with ethical
requirements, professional

= Review of the steps taken in relation to the identification and consideration of the stakeholders
during the year and of the stakeholders’ participation processes through the analysis of the

available internal information and third-party reports. standards and applicable legal
and regulatory requirements.
= Analysis of the coverage, materiality and completeness of the information included in the SR on Since a limited assurance is

the basis of the understanding of Repsol Group of its stakeholders’ requirements in relation to SulpsEnliilly 1555 T Seop Hikiy
a reasonable assurance

the relevantlllssues |d§nt|f|ed by the organisation and described in the 'Global Reporting Initiative engagement, we do not
(GRI) Index”introduction. provide reasonable assurance
on the SR.

Our team consisted of
professionals with assurance
on Corporate Responsibility
Reports qualifications and,

= Analysis of the adherence of the contents of the SR to those recommended in the G4 Guidelines specifically, on economic,

and verification that the contents included agree with those recommended by the GRI Guidelines social and environmental
performance and stakeholders’

participation processes.

= Review of the information related to the management approaches applied to sustainability and
verification of the existence and scope of the policies, systems and Sustainability procedures.

= Review on a sample basis, of the quantitative and qualitative information relating to the GRI
indicators included in the SR and of the adequate compilation thereof based on the data
furnished by the information sources of Repsol Group.

Deloitte Advisory, S.L. Inscrita en el Registro Mercantil de Madrid, tomo 29.897, secci6én 823, folio 21, hoja M-538045, inscripcién 12, C.LF.: B-86466448,
Donmicilio social: Plaza Pablo Ruiz Picasso, 1, Torre Picasso, 28020, Madrid.



Conclusions

The 'Global Reporting Initiative (GRI) Index” provides details of the contents reviewed and of the
limitations in the scope of our work, and identifies any contents that do not cover all the areas
recommended by the GRI. Based on the procedures performed and evidence obtained, except for
the issues identified in the 'Global Reporting Initiative (GRI) Index’, nothing has come to our
attention that causes us to believe that:

= The SR has not been prepared in accordance with the guidelines of the GRI G4, including the
reliability and adequacy of the contents, in all material aspects.

= Repsol Group has not applied the principles of inclusivity, materiality and responsiveness as
described in 'Global Reporting Initiative (GRI) Index” introduction, in accordance with standard
AA1000 2008 APS:

4 Inclusivity: it has been carried out the participation process for stakeholders that facilitates
their involvement in the development of a responsible approach.

v Materiality: the process of determining materiality requires an understanding of the
important or relevant issues for Repsol Group and its stakeholders.

v Responsiveness: Repsol Group responds with specific actions and commitments related to
the material issues identified previously.

Observations and recommendations

Moreover, we presented to the management of the Repsol Group our recommendations related to
the areas of improvement in sustainability management and to the application of the principles of
inclusivity, materiality and responsiveness. Hereunder is a summary of the most significant ones,
which do not modify the conclusions presented in this report:

Inclusivity and materiality

Repsol has updated its materiality study at Group level through an external analysis, complemented
with internal and external consultations with certain of its stakeholders. The issues identified have
been prioritised based on their relevance for the Repsol Group and its stakeholders, including, in
turn, an initial approximation regarding their impact on the value chain. To improve the
representativeness of the analysis, it would be advisable to consider the geographical dimension and
specific features of the various countries in which it has a significant presence. Similarly, the
representativeness of the study could be improved by extending the sample of the stakeholders
consulted.

Responsiveness

Preserving biodiversity and ecosystem services is one of Repsol's lines of work, it was pioneer in
implementing a management framework that allows it to assess and manage impacts on
biodiversity. As progress is made on this framework, the biodiversity indicators and balanced
scorecard should be consolidated.

In 2016 Repsol launched a new Ethics Channel and updated the Code of Ethics and Conduct, which
is mandatory for all Repsol's directors, executives and employees, regardless of the type of contract
defining their professional or employment relationship. As regards business partners, defined as
shareholders, non-operated joint ventures, contractors, suppliers and other cooperating companies,
Repsol must continue to implement controls that enable it to ascertain whether the behaviour of
those partners is in line with the standard of conduct established in the Code.

In 2016 Repsol continued to work on improving the quality and traceability of the information
reported in connection with the environment, safety and social projects. In this regard, Repsol must
continue with the unification of criteria and systems for reporting and consolidating the information
included in the SR, particularly in relation to the assets most recently added to the Group. Also, in
order to be able to respond to the new regulations and facilitate the work of the Sustainability
Committee and of the Board of Directors, Repsol should review the scope of the information, the
reporting timelines and time periods for verifying data.
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